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Transformative

Mediation

Empower conflict resolution with transformative mediation. Focus
on perspectives, open communication, and emotional growth.

Recognition
parties rather seek the
empowerment and mutual
recognition of the parties involved



T o
c I: Transformative
I mediation focuses on

changing the
relationship between
those in conflict.

The second key to
transformative mediation is
recognition, which enables
each party to feel
acknowledged and heard by
their rival in the conflict.
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particular conflict.

A mediation session is
most successful if all
parties remain present to
express their unbiased
emotions and opinions
freely.
At the end of a session,
reflect, summarize, and
translate (when
necessary) each parties’
points of view.
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